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ABSTRACT: Teacher quality in contemporary education systems is often addressed through technical reforms emphasizing 

standards, performance measurement, and administrative accountability. However, such approaches tend to overlook the governance 

conditions under which professional quality is formed and sustained. This article rethinks educational management through a 

governance lens by examining the interrelationship between transparency, institutional trust, and teacher quality. Drawing on a 

critical review of literature in educational governance, organizational trust, and professional management, the study argues that the 

relationship between transparency and teacher quality is not direct but mediated by institutional trust. Transparency that is perceived 

as fair, consistent, and substantively accountable contributes to the formation of trust, enabling teachers to interpret policies as 

supportive of professionalism rather than as instruments of control. In trust-based governance environments, teacher quality emerges 

not merely as individual competence, but as a systemic capacity encompassing professional autonomy, reflective practice, contextual 

adaptability, and sustained commitment. Conceptually, this article contributes an integrated governance framework that positions 

transparency, trust, and teacher quality as mutually reinforcing dimensions of educational management. The analysis further 

highlights the potential role of digital governance innovations, including blockchain-based financial transparency, as institutional 

enablers strengthen accountability while fostering trust. By emphasizing the balance between accountability and trust, the article 

offers a governance-oriented perspective for developing more legitimate, sustainable, and systemically grounded strategies to 

enhance teacher quality. 
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INTRODUCTION 

Over the past two decades, educational management has faced increasing pressure to demonstrate accountability, transparency, 

and publicly defensible performance (17)(35). These demands have emerged alongside growing state investment in the education 

sector and the strengthening of public governance paradigms that position transparency as a fundamental prerequisite for 

institutional legitimacy and trust. Within this context, teacher quality can no longer be understood solely as a matter of individual 

competence, but rather as an outcome of the broader governance of education systems that regulate financing, policy frameworks, 

and professional support in an integrated manner. In line with this perspective, (24) emphasize that the efficiency and effectiveness 

of educational financing are reflected in the quality of budget planning, operational cost control, and the continuous evaluation of 

academic programs. 

Although the literature on financial transparency in education and teacher quality continues to expand, these strands of research 

largely remain fragmented and are rarely situated within an integrated conceptual framework. Transparency is often approached as 

an administrative obligation in budget management, while teacher quality is treated as a pedagogical variable detached from the 

dynamics of educational governance. As a result, the role of institutional trust as a mediating mechanism linking financial 

transparency and teacher quality has received limited attention in educational management studies. This gap is reflected in empirical 

findings indicating that the management of educational finances in Indonesian schools continues to face substantial structural and 

governance-related challenges, which significantly constrain both the effectiveness of educational provision and efforts to enhance 

teacher quality (24)(33).  

Building on these gaps, this article seeks to re-examine the relationship between transparency, institutional trust, and teacher 

quality through a conceptual critical approach grounded in an educational governance lens. By positioning trust as a central 

mediating mechanism, the article aims to offer a more integrative understanding of how transparency practices in educational 
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management can contribute to the strengthening of teacher quality and the sustainable improvement of education system 

performance. 

This article aims to conceptually examine and reconstruct the relationship between educational financing transparency, 

institutional trust, and teacher quality within a governance-based educational management framework. Employing a conceptual 

critical literature review approach, the article explores how financial transparency functions not merely as an administrative 

mechanism, but as a strategic instrument for building trust in educational institutions, which ultimately shapes teacher 

professionalism and quality. 

The primary contribution of this article lies in its integration of three domains that have largely remained fragmented in the 

existing literature: educational financing transparency, trust in public governance, and teacher quality. The article proposes a 

conceptual framework that positions trust as a mediating mechanism between financial transparency and teacher quality within 

education systems. In doing so, it advances the educational management discourse by emphasizing that improvements in teacher 

quality are best understood as outcomes of transparent, fair, and trusted governance arrangements, rather than as the result of 

interventions targeting individual teachers alone. 

 

METHODOLOGY 

This study adopts a conceptual critical literature review approach to examine the relationship between financial transparency, 

institutional trust, and teacher quality within a governance-based educational management framework. In this study, the literature 

review is positioned as a research method with a conceptual critical orientation, rather than merely a technique for identifying and 

summarizing existing references. This approach enables thematic and interpretative synthesis to develop theoretical insights and 

construct a conceptual framework grounded in the existing body of literature (1).   

Previous studies have highlighted that descriptive and interpretative literature reviews are widely employed to identify 

conceptual patterns and theoretical gaps within a given field of inquiry without relying on quantitative statistical analysis (41). The 

data sources for this study comprise 43 international scholarly articles published in reputable journals indexed in Scopus and Web 

of Science (Q1–Q3), as well as Copernicus and SINTA 2, with a specific focus on educational management, public governance, 

educational financing, and teacher professionalism. 

The literature search was conducted through academic databases using combinations of keywords relevant to the research 

theme. Articles were selected based on topical relevance, publication quality, and their theoretical contribution to understanding the 

relationship between transparency, institutional trust, and teacher quality. The analysis employed thematic and interpretative 

synthesis to identify conceptual patterns, prevailing trends, and theoretical gaps within the literature. This approach facilitated the 

development of a conceptual framework that positions trust as a mediating mechanism between financial transparency and teacher 

quality within education systems. 

 

DISCUSSION 

A. Transparency in Educational Management: Concepts and Dimensions 

Transparency in educational management is commonly understood as the openness of information related to the planning, 

allocation, and utilization of financial resources (23). From a public governance perspective, transparency functions not merely as 

an administrative mechanism, but also as an instrument for ensuring accountability, institutional legitimacy, and effective control 

(25). In the context of managing public education funds, transparency is manifested through open access to information on budget 

utilization, enabling stakeholders to monitor and evaluate the effectiveness of school financial management. Effective financial 

management plays a critical role in ensuring the smooth operation of schools, as it directly supports the implementation of 

educational activities. Well-managed financial resources enable educational institutions to implement planned programs efficiently 

and sustainably, thereby strengthening organizational capacity and institutional performance (31) (35).  

A growing body of research indicates that transparency in the management of school operational funds manifested through 

open access to information on budget planning and expenditure positively influences the effectiveness of educational financial 

management by enabling public oversight and strengthening institutional accountability (25)(31). Conversely, inadequate financial 

management or limited transparency in educational administration may hinder the effective utilization and sustainability of planned 

educational programs, ultimately undermining institutional performance. Through enhanced information openness, community 
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participation and oversight in financial management processes become more effective, thereby contributing positively to the overall 

effectiveness of educational governance. 

Therefore, transparency should be understood as an integral component of educational management systems that shapes the 

relationships among policymakers, institutions, and educational actors. This perspective aligns with the argument that effective 

educational management extends beyond regulating organizational structures to designing learning environments capable of 

fostering internal transformation among teachers (3), particularly when supported by transparency practices that are consistent and 

credible. In this context, (33) emphasize that intelligent, relevant, and accountable transparency not only enhances the social 

legitimacy of educational institutions, but also cultivates public trust, which theoretically contributes to strengthening educational 

governance and offers practical implications for reinforcing education financing systems in Indonesia. 

B. Trust as a Governance Mechanism in Education Systems 

Trust constitutes a key element of effective educational governance, particularly within increasingly complex and decentralized 

education systems. Within the framework of educational governance, trust is understood as a form of institutional confidence that 

enables policies and management mechanisms to operate efficiently without excessive reliance on bureaucratic control (9). In this 

sense, trust functions as institutional social capital, bridging policy frameworks, managerial practices, and the responses of 

educational actors to the prevailing governance system. 

Cross-disciplinary literature indicates that trust does not emerge spontaneously but is constructed through procedural 

transparency and the clarity of decision-making processes within complex systems. Studies in Explainable Artificial Intelligence 

emphasize that trust in a system increases when actors are able to understand, trace, and verify the logic underlying the decisions 

produced (26). This principle underscores that effective transparency is not merely a matter of information disclosure, but also 

concerns how information is presented in ways that are comprehensible and governed by clear information governance standards. 

Within the educational context, this logic reinforces the view that institutional trust develops when policies and management 

practices including educational financing are perceived as substantively transparent rather than as mere administrative formalities 

(25) (33).  

Beyond procedural dimensions, trust in educational governance is also rooted in financial transparency grounded in ethical 

principles and accountability. The literature on financial transparency and ethical governance positions financing transparency as a 

foundation of institutional legitimacy, enabling educational institutions to justify and account for managerial decisions to the public 

and internal stakeholders (18). Transparency that is integrated with accountability mechanisms and ethical cost management not 

only strengthens long-term trust but also shapes perceptions of fairness and institutional credibility, framing educational institutions 

as knowledge-based public organizations (18) (24).  

Furthermore, trust in education systems is inherently dynamic and highly contingent upon policy design and institutional 

reform processes (42). Studies on standards-based reforms in vocational education indicate that standards-oriented policies may 

generate critical thresholds between trust and distrust among teachers (9). Reforms that are designed in a transparent, consistent, 

and participatory manner are more likely to strengthen institutional trust, whereas policies perceived as technocratic, coercive, and 

lacking meaningful dialogue tend to foster distrust and weaken teachers’ professional identity (9) (42). These findings underscore 

that trust is not merely an individual disposition, but rather an outcome of sustained interactions among policy frameworks, 

standards, and teachers’ professional experiences within educational governance systems. 

Accordingly, trust can be conceptualized as a governance mechanism that bridges transparency, accountability, and the 

professional responsiveness of educational actors. Trust shapes the extent to which policies are accepted, internalized, and 

meaningfully enacted by teachers as the central agents of the education system. From this perspective, trust functions not only as a 

prerequisite for effective educational governance, but also as a key determinant of the quality and sustainability of teachers’ 

professional practices (21). 

Conceptualizing trust as a governance mechanism has direct implications for how teacher quality is understood and developed 

within education systems. When institutional trust is cultivated through transparency, accountability, and legitimate policymaking, 

teachers are more likely to respond constructively to policy initiatives, internalize professional standards, and develop high-quality 

pedagogical practices (21).  Accordingly, teacher quality should not be positioned solely as an individual competence attribute, but 

rather as an outcome of educational governance that is capable of building and sustaining trust over time. 
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C. Teacher Quality Beyond Individual Competence: A Governance Perspective 

Teacher quality in contemporary educational discourse can no longer be understood solely as the accumulation of individual 

competencies, such as pedagogical knowledge, content mastery, or technical teaching skills (32) (37).  Approaches that place 

excessive emphasis on individual attributes tend to overlook the institutional and governance contexts that shape teachers’ 

professional agency. From an educational governance perspective, teacher quality is a systemic construct, produced through the 

interaction of policies, organizational structures, professional cultures, and the level of trust embedded within the education system 

(9).  

A growing body of research demonstrates that teacher quality is strongly shaped by governance environments that support 

professional autonomy, role clarity, and policy legitimacy (32)(21)(40). When teachers operate within transparent and accountable 

systems, they are more likely to develop higher levels of professional commitment, engage in reflective teaching practices, and 

remain open to pedagogical innovation. In contrast, systems that emphasize excessive administrative control and coercive standards 

risk reducing teacher quality to procedural compliance, rather than fostering meaningful instructional practice. This argument is 

consistent with findings showing that continuing professional development and teamwork competencies in educational contexts 

enhance teachers’ capacity to become more reflective and innovative in their instructional practices, as supportive work 

environments enable teachers to share strategies, engage in pedagogical experimentation, and learn collaboratively (38). 

Further empirical evidence from studies on teachers’ instructional practices during pandemic-induced online learning indicates 

that teacher quality is not determined solely by individual competencies, but is strongly shaped by systemic support mechanisms, 

including the management of learning resources, professional collaboration structures, and institutional coordination (16). These 

findings reinforce the view that teacher quality emerges from an educational management ecosystem that is adaptive and responsive 

to crisis conditions, rather than from isolated individual capacities alone. 

Within this framework, teacher quality should be understood as an emergent property of the educational governance system. 

Trust established among institutions, policymakers, and teachers enables the internalization of professional values, rather than mere 

compliance with formal regulations. Empirical evidence further strengthens the understanding that teacher quality emerges from 

educational governance arrangements in which structural and psychological factors interact dynamically. When educational 

institutions cultivate a supportive, trust-based environment, teachers’ self-efficacy is enhanced, thereby fostering adaptive and 

sustainable instructional practices (34).  

Governance enacted through effective forms of leadership has been shown to elevate teaching standards and learning outcomes, 

offering valuable insights for policymakers, educators, and academic leaders seeking to enhance overall educational quality (2)(37).  

Institutional trust creates the space for teachers to exercise contextualized pedagogical decision-making and to develop reflective 

practices that are responsive to student diversity. Within this context, teaching quality is manifested in teachers’ capacity to cultivate 

supportive learning environments, manage classroom dynamics effectively, and stimulate students’ cognitive engagement capacities 

that are fundamentally dependent on professional autonomy in everyday pedagogical practice (10).  

Accordingly, teacher quality emerges as the outcome of a reciprocal relationship between individual capacities and the systemic 

conditions that sustain them. Empirical research by (40) demonstrates that leadership quality and educational practices significantly 

shape teachers’ attitudes and behaviors, which in turn exert a positive influence on student learning outcomes. These findings are 

consistent with a governance framework that positions trust, teachers’ attitudes, and professional behaviors as critical elements in 

the pursuit of educational quality. 

Moreover, standards-based education reforms that are not accompanied by mechanisms of trust risk fragmenting teachers’ 

professional identities. Studies on standards-based reforms indicate that heightened accountability pressures, when implemented 

without fair and transparent governance support, can undermine teachers’ intrinsic motivation and shift professional focus from the 

quality of learning to the fulfillment of administrative indicators. This condition underscores that improvements in teacher quality 

cannot be achieved solely through the tightening of standards or performance evaluations, but rather through policy designs that 

integrate accountability with institutional trust. 

Therefore, a conceptual reorientation of teacher quality is crucial in contemporary educational management. Teacher quality 

should be positioned as an outcome of educational governance that is capable of balancing professional standards, pedagogical 

autonomy, and institutional trust. A growing body of empirical evidence indicates that instructional leadership and distributed 

leadership foster supportive and collaborative school cultures, which in turn enhance teachers’ self-efficacy and job satisfaction 
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(20). This perspective extends the understanding of teacher quality beyond an individual competency issue to a broader indicator of 

the effectiveness of the educational governance system as a whole. 

D. Integrating Transparency, trust, and Teacher Quality: A Governance-Based Discussion 

In the context of contemporary educational governance, discussions of transparency are increasingly linked to the use of digital 

technologies, particularly blockchain, as enabling instruments for smart education (14)(22).  This approach reflects a shift from 

hierarchical oversight mechanisms toward more open and decentralized data-driven governance systems. A growing body of 

literature suggests that blockchain technology has the potential to strengthen transparency, accountability, and institutional trust 

through secure, decentralized, and tamper-resistant mechanisms for data recording and verification (5). However, this technology 

should not be understood as a stand-alone technical solution; rather, it functions as a governance enabler whose effectiveness is 

highly contingent upon policy design, regulatory clarity, and institutional capacity (8)(13). Without reflective and participatory 

policy frameworks, technological innovation may inadvertently reinforce administrative control rather than contribute to the 

cultivation of trust. 

Trust, within this framework, operates as a mediating mechanism that bridges transparency and teachers’ professional practices. 

Institutionally managed trust constitutes a fundamental precondition for the development of contextual and sustainable teacher 

quality (11)(39). Trust enables teachers to perceive governance systems as fair, predictable, and supportive environments for long-

term professional development. When transparency is enacted through procedures that are comprehensible, equitable, and 

consistently applied, institutional trust is more likely to emerge, allowing teachers to interpret policies as instruments that support 

professional growth rather than as mechanisms of administrative control (28).  Conversely, transparency that remains symbolic or 

purely administrative such as formal reporting practices without substantive accountability risks eroding trust and instead reinforces 

skepticism, policy resistance, and a disconnection between regulatory frameworks and classroom practices. In essence, transparency 

contributes to quality improvement only when it is translated into meaningful trust-based relationships among institutions, 

policymakers, and educational actors (25).   

The relationship between trust and teacher quality becomes increasingly evident when teacher quality is conceptualized beyond 

individual competence. From this perspective, teacher quality encompasses reflective capacity, professional autonomy, and the 

ability to adapt to diverse instructional contexts (24).  Trust embedded within educational governance systems creates the conditions 

necessary for pedagogical autonomy, informed professional decision-making, and the sustained development of reflective practice. 

In line with this view, (7)  conceptualize human resource professionalism as an outcome of the complex interrelationships among 

processes, functions, institutions, and resources, which collectively shape an integrated educational management environment in 

which professional quality can develop systemically. 

Under these conditions, teachers are no longer positioned merely as policy implementers, but rather as professional actors who 

actively contribute to the improvement of instructional quality, pedagogical innovation, and institutional development at the school 

level (12) (20). This expanded role requires governance systems that do not merely regulate, but also empower educators and 

cultivate institutional trust. Accordingly, the quality of human resources in education emerges as a product of a supportive, adaptive, 

and responsive governance ecosystem, rather than as the outcome of fragmented interventions focused solely on individual training 

or performance evaluation (6) (7).   

The integration of transparency, trust, and teacher quality further underscores the importance of educational policy design that 

balances accountability with trust. Education reforms that excessively emphasize standards, performance measurement, and 

administrative control without being accompanied by process transparency and clear policy rationales risk reducing teacher quality 

to mere procedural compliance (15) (22). Such approaches tend to overlook the professional and contextual dimensions of teaching 

practice. In contrast, governance-oriented approaches that integrate financial transparency, regulatory clarity, and participatory 

mechanisms can strengthen institutional trust while simultaneously fostering the sustainable internalization of teachers’ professional 

values (29).   

This discussion reinforces the argument that improvements in teacher quality cannot be achieved through partial interventions 

focused on isolated dimensions. Meaningful transparency has been shown to contribute significantly to the formation of institutional 

trust within educational organizations as well as in the public sector more broadly. Organizational studies indicate that higher levels 

of institutional trust are positively associated with affective commitment, extra-role behaviors, and the quality of professional 
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performance (4). These findings suggest that institutional trust not only carries normative significance but also generates substantial 

practical implications for work quality within professional educational contexts. 

Aligned with this perspective, (27) through her behavioral theory linking trust, reciprocity, and reputation, emphasizes that trust 

develops within governance systems supported by clear rules, fair monitoring mechanisms, and the presence of credible external 

actors. This governance perspective offers a more comprehensive conceptual framework for understanding the interrelationships 

among educational management, policy design, and teachers’ professional practices in contemporary education systems. Empirical 

studies further demonstrate that innovative and comprehensive teaching practices are closely associated with teachers’ self-efficacy, 

which emerges within institutional contexts that provide pedagogical space, organizational support, and meaningful professional 

experiences (19). 

The relationship between financial transparency and teacher quality, therefore, is not direct but is mediated by the level of trust 

in educational governing institutions. Transparency that is perceived as fair, consistent, and accountable has the potential to 

strengthen institutional trust, which in turn shapes teachers’ motivation, professional commitment, and the quality of their 

professional practices (22).  Within this framework, the adoption of blockchain technology in digital educational governance can be 

understood as an institutional enabler that reinforces financial transparency and accountability, thereby supporting the formation of 

institutional trust. The indirect effects of this process are reflected in sustained improvements in teachers’ motivation, professional 

commitment, and the quality of pedagogical practices over time (5).  

 

CONCLUSION 

This article underscores that improving teacher quality in contemporary education systems cannot be separated from governance-

related issues, particularly transparency and institutional trust. Drawing on a conceptual critical literature review, the study 

demonstrates that transparency should not be understood merely as an administrative obligation, but rather as a structural foundation 

that shapes trust-based relationships among educational institutions, policymakers, and teachers. 

Institutional trust emerges as a central governance mechanism that mediates the relationship between policy design and 

professional practice. When trust is effectively established, teachers are more likely to interpret policies as supportive instruments 

for professional growth rather than as tools of bureaucratic control. This condition enables teacher quality to evolve beyond a narrow 

focus on individual competencies toward a more systemic and context-sensitive understanding rooted in governance dynamics. 

Conceptually, this article contributes by proposing an integrated governance framework that positions transparency, trust, and 

teacher quality as interconnected analytical domains. This perspective extends the discourse in educational management by 

highlighting the importance of policy and governance designs that balance accountability with trust. The conceptual insights offered 

provide a foundation for developing more legitimate, sustainable, and system-oriented education policies that strengthen teacher 

quality through transparent, fair, and trust-based governance arrangements. 
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